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        1. School Equality Statement and Policy            

1 Introduction 

1.1 Our school's mission statement talks of valuing the individuality of all of our 
children. We are committed to giving all our children every opportunity to achieve 
the highest of standards. We do this by taking account of pupils' varied experiences 
and needs. We offer a broad and balanced curriculum, and have high expectations 
of all children. The achievements, attitudes and well-being of all our children matter. 
This policy is intended to help to ensure that this school promotes the individuality 
of all children, irrespective of ethnicity, religion, attainment, age, disability, gender 
or background. 

1.2 This policy is in accordance with The Equality Act 2010, which replaced all previous 
legislation in relation to equal opportunities. In line with that legislation, it seeks to 
ensure that this school provides equal opportunity for all children and adults, giving 
due regard to groups with ‘protected characteristics’, in terms of gender, race, 
disability, sexual orientation, religion/belief, age, gender reassignment, 
pregnancy/maternity and marriage/civil partnership, in accordance with the Act.  

 

2  Aims and objectives 

2.1 We do not discriminate against anyone, be they staff or pupil or parent, on the 
grounds of ethnicity, religion, attainment, age, disability, gender or background.  

2.2 We promote the principle of fairness and justice for all through the education that 
we provide in our school. We recognise that doing this may entail treating some 
pupils differently. 

2.3 We seek to ensure that all pupils have equal access to the full range of educational 
opportunities provided by the school. 

2.4 We constantly strive to remove any forms of indirect discrimination that may form 
barriers to learning for some groups. 

2.5 We ensure that all recruitment, employment, promotion and training systems are 
fair to all, and provide opportunities for everyone. 

2.6 We challenge personal prejudice and stereotypical views whenever they occur. 

2.7 We value each pupil's worth, we celebrate the individuality and cultural diversity of 
the community centred on our school, and we show respect for all minority groups. 

2.8 We are aware that prejudice and stereotyping are caused by poor self-image and 
by ignorance. Through positive educational experiences, and support for each 
individual's legitimate point of view, we aim to promote positive social attitudes, and 
respect for all. 

 

3  Racial equality 

3.1 In our school, we will: 

 strive to eliminate all forms of racism and racial discrimination; 

 promote equality of opportunity; 

 promote good relations between people of different racial and ethnic groups. 
 

3.2  It is the right of all pupils to receive the best education the school can provide, with 
access to all educational activities organised by the school. We do not tolerate any 
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forms of racism or racist behaviour. Should a racist incident occur, we will deal with 
it in accordance with school procedures. 

3.3  We endeavour to make our school welcoming to all minority groups. We promote 
an understanding of diverse cultures through the topics studied by the children, and 
we reflect this in the displays of work shown around the school. 

3.4  Our curriculum reflects the attitudes, values and respect that we have for minority 
ethnic groups. So, for example, in our curriculum and worship times, children learn 
about other faiths and religions. 

4 Disability non-discrimination 

4.1 Some children in our school may have disabilities. We are committed to meeting 
the needs of these children, as we are to meeting the needs of all within the school. 
All reasonable steps are taken to ensure that these children are not disadvantaged 
compared with non-disabled children.  

4.2 The school is committed to providing an environment that allows disabled children 
full access to all areas of learning.  

4.3 Teachers modify teaching and learning as appropriate for children with disabilities. 
For example, they may give additional time to complete certain activities, or modify 
teaching materials, or offer alternative activities where children are unable to 
manipulate tools or equipment. 

5 Gender equality 

5.1 We recognise that nationally, the achievement of boys is falling behind that of girls. 
We are committed to seeing all individuals and groups of pupils making the best 
progress possible in our school. 

5.2 We are implementing a number of initiatives to raise the achievement of the boys. 
These include: 

 dealing with negative aspects of boys' behaviour,  

 making sure that our displays reflect boys and men as effective learners and 
achievers; 

 encouraging boys to read fiction.  
 

5.3 To make our teaching more accessible to boys, we: 

 begin a lesson by stating the learning intentions, and giving the 'big picture'; 

 employ a variety of activities, and include a kinaesthetic element; 

 provide challenge, competition and short-term goals; 

 give regular positive feedback and rewards; 

 set writing tasks that are cross-curricular, that have been modelled first, and for 
which there are frames and scaffolds available. 

 
5.4 We realise that although gender is one of the key factors affecting educational 

performance, it affects different sub-groups of boys and girls in different ways. 
Social class, ethnic origin and local context are all strongly linked to performance. 
We also seek to ensure that policies designed to improve the boys' attainment do 
not do so at the expense of achievement by the girls. 
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6  The role of governors 

6.1  In this policy statement, the governing body has set out its commitment to equal 
opportunities, and it will continue to do all it can to ensure that all members of the 
school community are treated both fairly and equally. 

6.2 The governing body collects, analyses and evaluates a range of school data. We 
check that all pupils are making the best possible progress, and that no group of 
pupils is underachieving. To do this, we monitor: 

 

 admissions; 

 attainment; 

 exclusions; 

 rewards and sanctions; 

 parents' and pupils' questionnaires. 
 

6.3  The governing body seeks to ensure that people from the ‘protected groups’ as 
defined by The Equality Act 2010 (see section 1.2 above) are not discriminated 
against when applying for jobs at our school. The governors welcome all 
applications to join the school, whatever background or minority group a child may 
come from. 

6.4  The governors welcome all applications to join the school, whatever background or 
disability a child may have. 

6.5  The governing body ensures that no child is discriminated against whilst in our 
school on account of their sex, religion or race. So, for example, all children have 
access to the full range of the curriculum, and regulations regarding school uniform 
will be applied equally to boys and girls. If a child's religion has a bearing on school 
uniform, then the school will deal with each case sensitively, and with respect for 
the child's cultural traditions. 

 

7 The role of the headteacher 

7.1  It is the headteacher's role to implement the school's policy on equal opportunities, 
and they are supported by the governing body in so doing. 

7.2  It is the headteacher's role to make sure that all staff are aware of the school policy 
on equal opportunities, and that teachers apply these guidelines fairly in all 
situations. 

7.3  The headteacher ensures that all appointments panels give due regard to this 
policy, so that no one is discriminated against. 

7.4  The headteacher promotes the principle of equal opportunity when developing the 
curriculum, and in providing opportunities for training. 

7.5 The headteacher promotes respect for other people in all aspects of school life; in 
the assembly, for example, respect for other people is a regular theme, as it is also 
in displays around the school. 

7.6  The headteacher views all incidents of unfair treatment, and any racist incidents, 
with due concern. 
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8 The role of the class teacher 

8.1  Class teachers recognise their own prejudices, but do their best to ensure that all 
pupils are treated fairly and with respect. We do not knowingly discriminate against 
any child. 

8.2  When selecting classroom material, teachers strive to provide resources which give 
positive images, and which challenge stereotypical images of minority groups. 

8.3  We seek to implement this policy through the use of the International Primary 
Curriculum. 

8.4  All our teachers and support staff challenge any incidents of prejudice or racism. 
Any incidents are drawn to the immediate attention of the headteacher who will 
address in accordance with the policy. 

 

9 Monitoring and review 

9.1 It is the responsibility of our governing body to monitor the effectiveness of this 
policy. The governors will therefore: 

 monitor the progress of pupils from minority groups, comparing it with the 
progress made by other pupils in the school; 

 monitor the staff appointment process, so that no one applying for a post at 
this school is discriminated against; 

 require the headteacher to report to governors annually on the effectiveness of 
this policy; 

 take into serious consideration any complaints from parents/carers, staff or 
pupils regarding equal opportunity; 

 monitor the school's behaviour policy, and the numbers of exclusions, to make 
sure that pupils from minority groups are not unfairly treated. 

 
  

         2017 – 2018  Equality Objectives 

 

 To ensure all members of staff are aware of their duties under the Public Sector 

Equality Duty: update if appropriate. 

 

 To review our anti-bullying work: ensure all staff  receive training in managing 

behaviour, consistent application of our Behaviour Policy and how to deal with 

accusations of bullying.  

 

 To further improve accessibility for pupils with medical conditions within school. 

Arrange appropriate provisions and training.  

 
 
This policy will be reviewed by the governing body every two years, or earlier if it is 

considered necessary. 
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Accessibility Plan 2017 
 
1.Vision Statement: 
 
Under the Equality Act 2010 schools should have an Accessibility Plan. The Equality Act 
2010 replaced all existing equality legislation, including the Disability Discrimination Act. 
The effect of the law is the same as in the past, meaning that “schools cannot unlawfully 
discriminate against pupils because of sex, race, disability, religion or belief and sexual 
orientation”. According to the Equality Act 2010 a person has a disability if:  
 
(a) He or she has a physical or mental impairment, and  

(b) The impairment has a substantial and long-term adverse effect on his or her ability to 
carry out normal day-to-day activities.  
 
The Accessibility Plan is listed as a statutory document of the Department for Education’s 
guidance on statutory policies for schools. The Plan must be reviewed every three years 
and approved by the Governing Body. The review process can be delegated to a 
committee of the Governing Body, an individual or the Head. The current Plan will be 
appended to this document .  
 
At Knutton St Mary’s Cof E Primary Academy we are committed to working together to 
provide an inspirational and exciting learning environment where all children can develop 
an enthusiasm for life-long learning. We believe that children should feel happy, safe and 
valued so that they gain a respectful, caring attitude towards each other and the 
environment both locally and globally.  
 
1). The intention is to provide a projected plan for a three year period ahead of the next 
review date.  
 
2) The Accessibility Plan is structured to complement and support the school’s Equality 
Opportunities Policy, and will similarly be published on the school website. We understand 
that the Local Authority will monitor the school’s activity under the Equality Act 2010 (and 
in particular Schedule 10 regarding Accessibility) and will advise upon the compliance with 
that duty.  
 
3) Knutton St Mary’s Cof E Primary Academy is committed to providing an environment 
that enables full curriculum access that values and includes all pupils, staff, parents and 
visitors regardless of their education, physical, sensory, social, spiritual, emotional and 
cultural needs. We are committed to taking positive action in the spirit of the Equality Act 
2010 with regard to disability and to developing a culture of inclusion, support and 
awareness within the school.  
 
4) The Accessibility Plan shows how access is to be improved for disabled pupils, staff 
and visitors to the school within a given timeframe and anticipating the need to make 
reasonable adjustments to accommodate their needs where practicable. The Accessibility 
Plan contains relevant and timely actions to:-  

 Increase access to the curriculum for pupils with a disability, expanding the 
curriculum as necessary to ensure that pupils with a disability are as, equally, 
prepared for life as are the able-bodied pupils; (If a school fails to do this they are in 
breach of their duties under the Equalities Act 2010); this covers teaching and 
learning and the wider curriculum of the school such as participation in after-school 
clubs, leisure and cultural activities or schools visits – it also covers the provision of 
specialist or auxiliary aids and equipment, which may assist these pupils in 
accessing the curriculum within a reasonable timeframe;  
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 Improve and maintain access to the physical environment of the school, adding 
specialist facilities as necessary – this covers improvements to the physical 
environment of the school and physical aids to access education within a 
reasonable timeframe;  

 Improve the delivery of written information to pupils, staff, parents and visitors 
with disabilities; examples might include hand-outs, timetables, textbooks and 
information about the school and school events; the information should be made 
available in various preferred formats within a reasonable timeframe.  

 
5) Whole school training will recognize the need to continue raising awareness for staff 
and governors on equality issues with reference to the Equality Act 2010.  
 
6) The Accessibility Plan for physical accessibility relates to the Access Audit of the 
School, which remains the responsibility of the governing body. It may not be feasible to 
undertake all of the works during the life of this accessibility plan and therefore some 
items will roll forward into subsequent plans. An accessibility audit will be completed by 
the school prior  
to the end of each period covering this plan in order to inform the development of a new 
Accessibility Plan for the ongoing period.  
.  
7) The Accessibility Plan will be published on the school website.  
 
8) The Accessibility Plan will be monitored through the Governor Finance and Premises 
Committee  
 
9) The Accessibility Plan may be monitored by Ofsted during inspection processes in 
relation to Schedule 10 of the Equality Act 2010.  
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Aims and objectives:  
 
Aims: 
 
1. To Increase the extent to which disabled pupils can participate in the curriculum 
Our key objective is to reduce and eliminate barriers to access to the curriculum and to 

ensure full participation in the school community for pupils and prospective pupils, with a 

disability. 

The curriculum covers teaching and learning and wider provision embracing after school 

clubs; leisure, sporting and cultural activities; and school trips.  Planning for improved 

access to the curriculum includes consideration of school and classroom organisation and 

support, timetabling, curriculum options, deployment of staff and staff information and 

training.  Curriculum audits can support the school to review patterns of achievement and 

participation by disabled pupils in different areas of the curriculum, e.g. the inclusion of 

physically disabled children in PE, and then to identify action to increase participation 

2. To Improve the delivery of information to disabled pupils and parents.  
 
This part of the duty covers planning to make written information normally provided by the 
school to its pupils – such as handouts, timetables, textbooks, information about school 
events – available to those with a disability (including those with significant low reading 
acquisition levels)  . This might include alternative formats such as large print,  the use of 
ICT and the provision of information orally, through lip speaking or in sign language. The 
information will take account of pupils’ disabilities and views expressed by pupils or their 
parents about their preferred means of communication.   The school will consider how all 
information normally provided in a written format including work sheets, timetables, school 
examination papers, newsletters, information about school events, trips and 
extracurricular provision could be made accessible to all those with a disability. 
 
3. To Improve the physical environment of the school to increase the extent to 
which disabled pupils can take advantage of education and associated services. 
 
This covers improvements to the physical environment of the school and physical aids to 
access education.  The physical environment includes steps, stairways, kerbs, exterior 
surfaces and paving, parking areas, building entrances and exits (including emergency 
escape routes), internal and external doors, gates, toilets and washing facilities, lighting, 
heating, ventilation, lifts, floor coverings, signs, interior surfaces, room decor and furniture. 
Improvements to physical access include ramps, handrails, lifts, widened doorways, 
electromagnetic doors, adapted toilets and washing facilities, adjustable lighting, blinds, 
induction loops, communication aids, well designed (passive) room acoustics and way-
finding systems. The provision of ‘quiet’ areas and improvements to the physical safety of 
the environment, indoors and outdoors, may also enhance access for children with 
learning disabilities.   Improved access in existing buildings can often be achieved by 
rearranging room space, removing obstructions from walkways, changing the layout of 
classrooms, providing designated storage space or reallocating rooms to particular subject 
specialisms.Physical aids to access education cover ICT equipment, desks, chairs, writing 
equipment, science equipment and the like. E.g. through enlarged computer screens and 
keyboards, concept keyboards, communication aids, switches, photocopying enlargement 
facilities, specialist desks and chairs and portable aids for children with motor co-
ordination and poor hand/eye skills such as extra robust scientific glassware and specialist 
pens and pencils. 
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Access Audit 
The school is a one storey building with wide corridors and several access points from 
outside.  
On-site car parking for staff and visitor includes two dedicated disabled parking bays.  
 
All entrances to the school are either flat or ramped and all have wide doors fitted. 
 
There is one disabled toilet facilities available, fitted with a handrail and a pull emergency 
cord. 
 
The school has internal emergency signage and escape routes are clearly marked 
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Accessibility Plan 
 
Improving the Curriculum Access - To Increase the extent to which disabled pupils 
can participate in the curriculum 

Target Strategy Outcome Timeframe Achievement 

All out-of-school 
activities are 
planned to 
ensure the 
participation of 
the whole range 
of pupils 

Review all 
out-of-school 
provision to 
ensure 
compliance 
with 
legislation  

All out-of-school 
activities will be 
conducted in an 
inclusive 
environment with 
providers that 
comply with all 
current and 
future legislative 
requirements 

Ongoing Increase in 
access to all 
school 
activities for 
all disabled 
pupils 

Classrooms are 
optimally 
organised to 
promote the 
participation 
and 
independence 
of all pupils 

Review and 
implement a 
preferred 
layout of 
furniture and 
equipment to 
support the 
learning 
process in 
individual 
class bases 

Lessons start on 
time without the 
need to make 
adjustments to 
accommodate 
the needs of 
individual pupils 

Ongoing Increase in 
access to the 
National 
Curriculum 

 

Improving the Delivery of Written Information - to improve the delivery of 

information to disabled pupils and parents 

Target Strategy Outcome Timeframe Achievement 

Availability of 
written material in 
alternative formats 

The school 
will make itself 
aware of the 
services 
available 
through the 
LA for 
converting 
written 
information 
into alternative 
formats. 

The school 
will be able 
to provide 
written 
information 
in different 
formats 
when 
required for 
individual 
purposes 

Ongoing Delivery of 
information to 
disabled pupils 
improved 
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 Make available 
school brochures, 
school newsletters 
and other 
information for 
parents in 
alternative formats 

Review all 
current school 
publications 
and promote 
the availability 
in different 
formats for 
those that 
require it 

All school 
information 
available for 
all 

Ongoing Delivery of 
school 
information to 
parents and 
the local 
community 
improved 

Review 
documentation 
with a view of 
ensuring 
accessibility for 
pupils with visual 
impairment 

Get advice 
from Hearing 
and Vision 
Support 
Service on 
alternative 
formats and 
use of IT 
software to 
produce 
customized 
materials. 

All school 
information 
available for 
all 

Ongoing Delivery of 
school 
information to 
pupils & 
parents with 
visual 
difficulties 
improved. 

Raise the 
awareness of 
adults working at 
and for the school 
on the importance 
of good 
communications 
systems. 

Arrange 
training 
courses. 

Awareness 
of target 
group raised 

Ongoing School is more 
effective in 
meeting the 
needs of 
pupils. 

 
 
 
Improving the Physical Access - To Improve the physical environment of the school 
to increase the extent to which disabled pupils can take advantage of education and 
associated services 
 

Item Activity Timescale 

Ensure  visually stimulating 
environment for all children 

Colourful, lively displays in classrooms 
and inviting role play areass 

Ongoing  

Continue to develop 
playgrounds and facilities 

Look for funding opportunities  Ongoing 

To ensure driveways, roads 
and paths are as safe as 
possible 

Communication with parents via safety 
messages / letters / walk to school 
week 
Bikeability and scootability 

Ongoing 

 


